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APPENDIX A 

Citv of Alexandria 
Compensation Philosophv 

The Compensation Philosophy was recommended by the Council Committee on the Watson 
Wyat t  Report. This Council Committee reviewed compensation issues during the FY 1998 
budget deliberations. City Council held a public hearing on the Compensation Philosophy on 
May 17, 1997, and adopted this final Compensation Philosophy on May 27, 1997 .  

Overview 

The statement of compensation philosophy is intended t o  provide a broad framework for the 
City Council, management, employees and the citizens in order t o  understand and guide 
decisions that affect pay. It  is designed t o  reflect the importance public employees play in 
the delivery of services and programs t o  this community, that compensation is a clear 
measure of that importance; and that there is fair and equitable treatment of all employees, 
regardless of race, gender, or disability, and in accordance w i th  EEOIAA goals. In addition, 
the statement establishes the commitment and necessity t o  maintain comparability w i th  
jurisdictions who  are most likely t o  affect recruitment and retention of employees. 

Competitiveness and Comparabilitv 

The intent of the compensation philosophy is t o  maintain a competitive compensation 
program in order t o  attract, retain and motivate qualified employees. To that end, the 
fol lowing principles govern compensation programs: 

Pay programs are intended t o  be competitive at a minimum wi th  the minimum, mid-point 
and maximum salaries, w i th  emphasis on the mid-point, of comparator organizations in 
the primary labor market. The primary labor market is currently defined as the 
Washington Metropolitan area Counties of Arlington, Fairfax, Prince William, 
Montgomery and Prince George's. 

The City Manager may recommend that  other comparators should be used (e.g., 
Commonwealth of Virginia, agencies of the Federal government, or private sector 
employers or industry groups) where information from the primary labor market is 
considered insufficient t o  attract and retain specific positions or classification groups. 

The City wi l l  use benchmark jobs t o  obtain information on minimum, mid-point and 
maximum salary for an assessment of pay competitiveness through reliably published 
compensation survey data. 

Every f ive years, the City Manager wil l  request the Personnel Department t o  conduct a 
market study of benchmark positions t o  determine the competitive posture of the 
organization, and propose a plan of action, if needed, t o  bring any classes or 
classification series into competitive alignment and/or t o  address employee retention and 
turnover as needed. A t  any t ime the City Manager determines that any job classification 
needs t o  be reviewed more frequently than once every f ive years, necessary action may 
be taken t o  address the market position of such job. 
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If a mid-point salary analysis shows that a position falls below market averages t o  the 
extent that attracting and retaining qualified employees may be jeopardized, the City 
Manager wil l  propose action necessary t o  align the class w i th  the competitive labor 
market for implementation at the next fiscal year or sooner, if financially feasible. 

General Salary Adiustments 

Annually, the City Manager wil l  recommend a budget for general salary adjustments that is 
based upon: 

Overall competitive posture of the organization. 
Cost-of-living changes, as determined by the CPI-U-DC (Consumer Price Index-Urban-for 
the Washington Metropolitan Area, published monthly by  the U.S. Department of Labor, 
Bureau of Labor Statistics). 
Comparator organizations in the primary labor market. 
Financial affordability. 

Pay Scales 

The City Manager wil l  promulgate t w o  pay scales that include steps, one for public safety and 
one for general City employees. The pay scales wil l  provide information on salary increases 
within a particular grade that an employee may expect f rom year-to-year if performing 
satisfactorily. Both the public safety and general City employee pay scales wil l  have the same 
progression rules and step increases. 

For all employees, the percentage increases in the salary schedule from year-to-year wil l  not 
be the same amount every year in a particular grade, but wil l  have some variability t o  reflect 
length of service and base salaries. To attract and retain employees in the early years of 
service, while base salaries are still relatively low, the percentage increase may be higher than 
for more senior employees, who  are performing satisfactorily, and gaining more experience 
and providing even greater value t o  the City, but have a higher base salary. However, in all 
cases, employees wil l  know the number of years necessary t o  reach maximum pay in a 
particular grade, performance expectations t o  advance in-grade, and career development 
opportunities t o  advance t o  another grade. 

The specific pay scales wil l  be competitive w i th  the minimum, mid-point and maximum 
salaries for the primary labor market, and wil l  be adjusted whenever necessary t o  maintain 
market competitiveness. 

Salary increases from the pay scale are a function of satisfactory performance and are based 
on merit. All employees should be made aware that such increases are a recognition of 
performance that meets or exceeds expectations. Performance standards and supervisory 
evaluations should stress that merit increases are not automatic. 
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Career Development Increases 

The City Manager wil l  direct the Personnel Department t o  develop a structure t o  provide 
salary increases t o  recognize the attainment of career levels and developmental milestones 
that assure that the City's career positions are paid comparably w i th  those in the primary 
labor market. Such a structure enables existing employees in career ladder programs within 
the City t o  receive pay increases in addition t o  merit, and enables the City t o  target i ts pay 
t o  those employees w h o  do grow in skill and capability t o  meet increased job responsibilities. 

Education and Tuition Assistance 

A n  objective in the compensation philosophy is t o  encourage and support advanced study, 
education and degree attainment for job-related courses and programs. The City Manager wil l  
direct the Personnel Department t o  prepare and disseminate procedures for applying for and 
receiving education and tuit ion assistance, including the academic grades or measures 
necessary for an employee t o  be reimbursed and the type of course work that is authorized. 
The amount t o  be budgeted for this program wil l  be the average cost per employee of the 
budgets for the primary comparator jurisdictions. 

Incentives 

It is also the intent of the compensation philosophy t o  provide significant financial incentives 
for extraordinary and exemplary performance in t w o  categories. First, w i th  the 
recommendation of the City Manager and the approval of the City Council, an employee may 
be given a taxable cash award ranging from $1,000 t o  $1  0,000. Such awards are t o  be 
given only in those instances where performance or contributions are deemed unique, truly 
extraordinary, and significantly beneficial t o  the City. 

Second, there should be a program for rewarding employees at any t ime w h o  demonstrate 
exemplary performance significantly beyond the job expectations. Taxable cash awards in 
this category may be given t o  a maximum of $500,  w i th  typical awards being between $ 1 0 0  
and $250.  The City Manager should recommend a specific budget allocation t o  be made 
available for awards in this category, w i th  procedures for determining selection of incentive 
awards. 

In either category, these awards are one-time cash awards and should not be considered 
increases in base salary or benefits. 

Exceptions 

Nothing in this compensation philosophy statement should be construed as a required benefit 
in the event that the City experiences a decline in revenue or revenue growth lower than the 
projected increase in expenses. "Revenue" is currently defined as the t w o  largest 
components of operating revenue: the real property tax base and the projected total personal 
property tax base. 
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Appendix D 

General Schedule Classification Plan 

CLASS 
CODE CLASS TITLE OCCUPATIONAL GROUP 

PAY PLAN: ADMINISTRATIVELY DETERMINED 

Admin. A ide lc i ty  Council 
Assistant Court Administrator 
City Attorney 
City Clerk and Clerk of Council 
City Manager 
Clerk of the Circuit Court 
Commonwealth's Attorney 
Council Member 
Court Administrator 
Deputy City Clerk 
Deputy Court Administrator 
DirectorIPublic Health 
Intern 
Mayor 
Vice Mayor 
Workshop Participant 

Administrative, Clerical and Office Services 
Legal, Paralegal and Kindred 
Legal, Paralegal and Kindred 
Administrative, Clerical and Office Services 
Policy Determining 
Legal, Paralegal and Kindred 
Legal, Paralegal and Kindred 
Policy Determining 
Legal, Paralegal and Kindred 
Administrative, Clerical and Office Services 
Legal, Paralegal and Kindred 
Medical, Dental, Hospital and Public Health 
Miscellaneous Occupations 
Policy Determining 
Policy Determining 
Miscellaneous Occupations 
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General Schedule Classification Plan 

GRADE AND SALARY: 0 1  

501  3 Clinical Psychologist Trainee 

GRADE AND SALARY: 0 2  

601 5 Clerk l 
8 0 2 0  Custodian 
8 0 2 5  Laborer l 
501  9 Library Page 
801  5 Locker Room Attendant 
6001  Messenger 

GRADE AND SALARY: 0 3  

6069  Assistant Registrar I 
6021  Delivery Clerk 
8 0 4 0  Driver 
5 5 5 4  Library Aide 
8 0 3 5  Refuse Collector 

GRADE AND SALARY: 0 4  

8 0 0 2  Apprentice Tree Trimmer 
601  6 Clerk ll 
6025  Clerk Typist I 
8 0 0 3  Food Services Worker 
8 0 4 4  Motor Vehicle Operator 
6 0 6 2  ReceptionistITelephone Operator 
6 0 3 2  Records Center Clerk 
8 0 6 5  Traffic Services Worker I 

GRADE AND SALARY: 0 5  

Account Clerk I 
Assistant Registrar II 
Automotive Parts Driver 
Data Entry Operator I 
Laborer II 
Mail Distribution1 

Duplication Clerk 
Program Aide I 
Recreation Leader I 
School Crossing Guard 
Security Monitor 

Social Science and Welfare 

Administrative, Clerical and Office Services 
Equipment, Facilities and Services 
Equipment, Facilities and Services 
Library and Archives 
Equipment, Facilities and Services 
Administrative, Clerical and Office Services 

Miscellaneous Occupations 
Administrative, Clerical and Office Services 
Equipment, Facilities and Services 
Library and Archives 
Equipment, Facilities and Services 

Equipment, Facilities and Services 
Administrative, Clerical and Office Services 
Administrative, Clerical and Office Services 
Equipment, Facilities and Services 
Equipment, Facilities and Services 
Administrative, Clerical and Office Services 
Administrative, Clerical and Office Services 
Equipment, Facilities and Services 

Accounting, Budget and Finance 
Miscellaneous Occupations 
Equipment, Facilities and Services 
Automatic Data Processing 
Equipment, Facilities, and Services 

Administrative, Clerical and Office Services 
Social Science and Welfare 
Recreation 
Public Safety and Education 
Public Safety and Education 

Proposed 
City of Alexandria, Virginia FY 2007  Budget 16-1 2 

Appendices 



General Schedule Classification Plan 

GRADE AND SALARY: 06 $24,884.24 to $41 ,I 75.32 

5073  Adult Health Care Activities 
Assistant 

6 0 2 6  Clerk Typist II 
8001  Cook 
6505  Data Entry Operator II 
6 0 3 0  Medical Records Assistant 
6038  Personnel Clerk l 
6089  Property Clerk 
801  6 Rod and Chain Operator 

Social Science and Welfare 
Administrative, Clerical and Office Services 
Equipment, Facilities and Services 
Automatic Data Processing 
Administrative, Clerical and Office Services 
Personnel Management and Employee Relations 
Public Safety and Enforcement 
Engineering and Architecture 

GRADE AND SALARY: 07 $26,042.70 to $43,092.19 

Account Clerk II Accounting, Budget and Finance 
Assistant Food Services Specialist Equipment, Facilities and Services 
Automotive Services Worker Equipment, Facilities and Services 
Automotive Parts Specialist Equipment, Facilities and Services 
Bus Driver Equipment, Facilities and Services 
Case Aide Social Science and Welfare 
Clerk Typist Ill Administrative, Clerical and Office Services 
Electronic Publishing 

Office Specialist I Automatic Data Processing 
Equipment Operator I Equipment, Facilities and Services 
Laboratory Aide Medical, Dental, Hospital and Public Health 
Library Assistant I Library and Archives 
Museum Aide I Information and Arts 
Pharmacy Assistant Medical, Dental, Hospital and Public Health 
Program Aide II Social Science and Welfare 
Records Clerk Administrative, Clerical and Office Services 
Traffic Services Worker II Equipment, Facilities and Services 

GRADE AND SALARY: 08 $27,257.75 to $45,102.73 

Building Services Assistant 
Client Intake Services Worker 
Computer Operator I 
Horticultural Assistant 
Library Assistant II 
Maintenance Worker 
Personnel Clerk II 
Parking Enforcement Officer I 
Recreation Leader II 
Residential Detox 

Counselor I 
Secretary I 

Engineering and Architecture 
Administrative, Clerical and Office Services 
Automatic Data Processing 
Biological Sciences 
Library and Archives 
Equipment, Facilities and Services 
Personnel Management and Employee Relations 
Public Safety and Enforcement 
Recreation 

Social Science and Welfare 
Administrative, Clerical & Office Services 
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General Schedule Classification Plan 

3 0 6 4  X-ray Technician 
5063  Youth Advisor 

GRADE AND SALARY: 0 9  

3 1  7 9  Assistant Impounding Officer I 
6 0 7  1 Assistant Registrar Ill 
5531  Communication Clerk/T&ES 
5 0 0 6  CoordinatorIFleet Maintenance 
701  0 Equipment Operator II 
5 5 4 0  Lab Aide 
7005  Laborer Ill 
3 8 0 2  Mental HealthIMental 

Retardation Technician I 
5029  Museum Aide II 
5 0 7 4  Museum Technician 
5007  Planning Assistant I 
6 0 1 4  Police Services Clerk 
5548  Public Health Nurse Aide 
7 0 0 2  Sign Fabricator 
3001  Supervisory Custodian 

GRADE AND SALARY: 10  

6 0 5 2  Account Clerk Ill 
3 0 7 5  Computer Operator II 
3 8  1 6 Dental Assistant 
7033  Equipment Maintenance 

Specialist 
5 1 21  Horticultural Specialist 
6909  Legal Secretary l 
5 0 2 6  Library Assistant Ill 
3 7 9 6  Licensed Practical Nurse 
3 1 9 8  Medical Records Technician 
7045  Offset Press Operator I 
51  2 6  Parking Enforcement Officer II 
5035  Recreation Leader Ill 
3 2 1  5 Sanitation Inspector 
6 3  1 9 Secretary ll 
3 8  1 8 Supervisory Bus Driver 
5448  SupervisorIShelter 
7035  Traffic Services Worker Ill 
3 2 1  3 Transit Services Assistant 

Medical, Dental, Hospital and Public Health 
Social Science and Welfare 

Public Safety and Enforcement 
Miscellaneous Occupations 
Administrative, Clerical and Office Services 
Equipment, Facilities and Services 
Equipment, Facilities and Services 
Medical, Dental, Hospital & Public Health 
Equipment, Facilities and Services 

Social Science and Welfare 
lnformation and Arts 
Information and Arts 
Planning and Urban Development 
Public Safety and Enforcement 
Medical, Dental, Hospital & Pubic Health 
Equipment, Facilities and Services 
Equipment, Facilities and Services 

Accounting, Budget and Finance 
Automatic Data Processing 
Medical, Dental, Hospital & Public Health 

Equipment, Facilities and Services 
Biological Sciences 
Administrative, Clerical and Office Services 
Library and Archives 
Medical, Dental, Hospital and Public Health 
Administrative, Clerical and Office Services 
Equipment, Facilities and Services 
Public Safety and Enforcement 
Recreation 
Public Safety and Enforcement 
Administrative, Clerical and Office Services 
Equipment, Facilities and Services 
Social Science and Welfare 
Equipment, Facilities and Services 
Transportation and Environmental Services 
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General Schedule Classification Plan 

GRADE AND SALARY: 1 1 $31,288.28 to $51,771.93 

Administrative Technician 
Assistant Dockmaster 
Assistant Impounding Officer II 
Carpenter 
code Enforcement Inspector I 
CoordinatorIBuilding Services I 
Crime Prevention Technician 
Data Entry Operator Ill 
Electronic Publishing Office 

Specialist II 
Eligibility Worker I 
Engineering Aide I 
Executive Secretary 
Fire Training Assistant 
Heavy Equipment Operator 
Library Associate I 
Management Information Clerk 
Mental HealthIMental 

Retardation Technician II 
Personnel Assistant 
Personnel Clerk Ill 
Pharmacy Technician 
Planning Assistant II 
Parking Enforcement Officer II 
Purchasing Technician 
Residential Counselor 
Residential Detox Counselor II 
Revenue Collection Specialist I 
Tree Trimmer 

Administrative, Clerical and Office Services 
Business and lndustry 
Public Safety and Enforcement 
Equipment, Facilities and Services 
Engineering and Architecture 
Equipment, Facilities and Services 
Public Safety and Enforcement 
Automatic Data Processing 

Automatic Data Processing 
Social Science and Welfare 
Engineering and Architecture 
Administrative, Clerical and Office Services 
Personnel Management and Employee Relations 
Equipment, Facilities and Services 
Library and Archives 
Automatic Data Processing 

Social Science and Welfare 
Personnel Management and Employee Relations 
Personnel Management and Employee Relations 
Medical, Dental, Hospital and Public Health 
Planning and Urban Development 
Public Safety and Enforcement 
Procurement and Supply 
Social Science and Welfare 
Social Science and Welfare 
Business and lndustry 
Equipment, Facilities and Services 

GRADE AND SALARY: 12 $32,762.91 to $54,211.98 

Account Clerk IV 
Apprentice Mechanic 
Computer Operator Ill 
Community Services Specialist I 
Contract Technician 
CoordinatorIBuilding Services II 
Emergency Communications 

Technician 
ITS Scheduler/Operations 

Librarian 
Offset Press Operator II 
Park Facilities Specialist 

Accounting, Budget and Finance 
Equipment, Facilities and Services 
Automatic Data Processing 
Social Science and Welfare 
Procurement and Supply 
Equipment, Facilities and Services 

Public Safety and Enforcement 

Automatic Data Processing 
Equipment, Facilities and Services 
Equipment, Facilities and Services 
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General Schedule Classification Plan 

3 1 3 7  Planning Technician 
3 1  9 7  Police Driving Instructor 
21  3 7  Rehabilitation Vocational 

Counselor I 
6 0 3 4  Secretary Ill 
3 1  9 5  Special Police Officer 
3 1  2 6  Supervisory Account Clerk 
3 8 3  1 Supervisory/School Crossing 

Guard 
2453  Therapeutic Recreation Leader 
7 0 4 0  Traffic Signal Repair Technician 

GRADE AND SALARY: 13  

Administrative Assistant 
Assessment Records Specialist 
Building Systems Technician 
Caseworker 
CoordinatorIFamily Advocacy 

Project 
Curator I 
Electronic Publishing Office 
Specialist Ill 
Code Enforcement lnspector II 
Employment and Training 

Specialist 
Engineering Aide II 
Epidemiology Program 

Representative 
Facilities Maintenance Specialist 
Food Services Specialist 
Impounding Officer 
Legal Secretary II 
Library Associate II 
Personnel Technician 
Real Estate Appraiser I 
Recreation Leader IV 
Recreation Specialist 
Relocation Advisor I 
Revenue Collection Specialist II 
Sewer lnspector (TV) 
Supervisory Administrative 

Technician 
SupervisoryIBattered Women 

Shelter 
SupervisorILabor 
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Social Science and Welfare 
Administrative, Clerical and Office Services 
Public Safety and Enforcement 
Accounting, Budget and Finance 

Public Safety and Enforcement 
Medical, Dental, Hospital and Public Health 
Equipment, Facilities and Services 

Administrative Clerical and Office Services 
Business and lndustry 
Equipment, Facilities and Services 
Social Science and Welfare 

Social Science and Welfare 
Information and Arts 

Automatic Data Processing 
Engineering and Architecture 

Social Science and Welfare 
Engineering and Architecture 

Medical, Dental, Hospital and Public Health 
Equipment, Facilities and Services 
Equipment, Facilities and Services 
Public Safety and Enforcement 
Administrative Clerical and Office Services 
Library and Archives 
Personnel Management and Employee Relations 
Business and lndustry 
Recreation 
Recreation 
Housing 
Business and lndustry 
Equipment, Facilities and Services 

Administrative, Clerical and Office Services 

Social Science and Welfare 
Equipment, Facilities and Services 
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General Schedule Classification Plan 

3 2 0  1 SupervisoryIParking 
Enforcement Officer Public Safety and Enforcement 

3 1 2 0  SupervisorIRecords Administrative, Clerical and Office Services 
2 0 4 0  SupervisorIRecreation Leader I Recreation 
3 2 7 3  Surveillance Officer Engineering and Architecture 
3 0 3 8  Survey Instrument Operator Engineering and Architecture 
3 0 9 9  Traffic Survey Technician Transportation and Environmental Services 
3 8 2 4  Victim-Witness Specialist I Legal, Paralegal and Kindred 

GRADE AND SALARY: 14 $36,044.44 to $59,641.84 

Accounting Technician Accounting, Budget and Finance 
Assistant Superintendent1 

Solid Waste Equipment, Facilities and Services 
Automotive Mechanic Equipment, Facilities and Services 
Automotive Services Advisor Equipment, Facilities and Services 
Code Enforcement 

Inspector II Engineering and Architecture 
CoordinatorIBuilding Services Ill Equipment, Facilities and Services 
Customer Support Engineer I Automatic Data Processing 
Dockmaster Business and Industry 
Emergency Management Outreach 
Specialist Public Safety and Enforcement 

Latent Print Examiner Public Safety and Enforcement 
Law Clerk I Legal, Paralegal and Kindred 
Museum Education Specialist Information and Arts 
OutreachIPrevention Specialist Social Science and Welfare 
Police Range Officer Public Safety and Enforcement 
Senior Eligibility Worker Social Science and Welfare 
Senior Planning Technician Planning and Urban Development 
Senior Residential Counselor Social Science and Welfare 
Supervisory Cartographer Planning and Urban Development 
SupervisorIEquipment 

Maintenance Equipment, Facilities and Services 
SupervisorIFacilities Maintenance Equipment, Facilities and Services 
SupervisorIMail Distribution1 

Duplication Administrative, Clerical and Office Services 
SupervisorIMaintenance Project Equipment, Facilities and Services 
Supervisory Secretary Ill Administrative, Clerical and Office Services 
Therapist I Social Science and Welfare 
Traffic Signal Repair Technician Equipment, Facilities and Services 
Traffic Operations Technician Transportation and Environmental Services 
Victim-Witness Specialist II Legal, Paralegal and Kindred 
Volunteer Developer Social Science and Welfare 
Zoning Inspector Planning and Urban Development 
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General Schedule Classification Plan 

GRADE AND SALARY: 1 5 $37,841.48 to $62,615.34 

Accountant I 
Administrative AssistantIMayor 
Administrative Officer I 
Assistant DirectorIADHCC 
Assistant Superintendentl 

Construction and Maintenance 
Assistant Superintendentl 

Transportation 
Buyer l 
Civil Engineer I 
Community Services Specialist II 
Consumer and Citizens' Affairs 

lnvestigator 
Contract Administrator 
Contract Procurement Specialist 
Coordinator/Employment Services 
CoordinatorIYouth Services 
Educational Assistant 
Eligibility Fraud lnvestigator 
Fiscal Analyst 
Hack lnspector 
Human Rights lnvestigator 
Landscape Architect 
Librarian I 
LandlordITenant lnvestigator 
Nutritionist 
Police Personnel Recruiter 
Polygraph Examiner 
Public lnformation Specialist 
Recycling Program Specialist 
Research Historian 
Safety Officer 
Supervisory Administrative 

Assistant 
Supervisory Emergency 

Communications Technician 
Telecommunications Specialist 
T&ES lnspector I 
Traffic Computer Specialist 
Urban Planner I 
Vocational Services Specialist 
Youth Services Program 

Specialist 

Accounting, Budget and Finance 
Administrative, Clerical and Office Services 
Administrative, Clerical and Office Services 
Social Science and Welfare 

Equipment, Facilities and Services 

Transportation and Environmental Services 
Procurement and Supply 
Engineering and Architecture 
Social Science and Welfare 

Business and lndustry 
Procurement and Supply 
Business and lndustry 
Social Science and Welfare 
Public Safety and Enforcement 
Social Science and Welfare 
Social Science and Welfare 
Accounting, Budget and Finance 
Public Safety and Enforcement 
Legal, Paralegal and Kindred 
Engineering and Architecture 
Library and Archives 
Housing 
Medical, Dental, Hospital and Public Health 
Personnel Management and Employee Relations 
Public Safety and Enforcement 
lnformation and Arts 
Transportation and Environmental Services 
Library and Archives 
Business and lndustry 

Administrative, Clerical and Office Services 

Public Safety and Enforcement 
Equipment Facilities, and Services 
Engineering and Architecture 
Automatic Data Processing 
Planning and Urban Development 
Social Science and Welfare 

Social Science and Welfare 
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General Schedule Classification Plan 

GRADE AND SALARY: 16  

Assistant SuperintendentIParks 
and Facilities 

Assistant SuperintendentITree 
Maintenance 

Automotive Diagnostician 
Automotive Parts Manager 
Behavior Management Specialist 
CoordinatorIEmployee 

Development Program 
CoordinatorIPool Site 
Customer Supporter Engineer II 
Deputy Registrar 
Health and Community Education 

Specialist 
Infant Development Specialist 
Lease Management Assistant 
Management Analyst I 
Park Manager 
Personnel Analyst I 
Public Health Nurse I 
Registered Nurse 
Rehabilitation Vocational 

Counselor II 
Revenue Collection Specialist Ill 
Sanitarian I 
Supervisor/Therapeutic 

Recreation Leader I 
SupervisorITraffic Signal Repair 
Survey Party Chief 
T&ES lnspector II 
Therapeutic Recreation Specialist 
Therapist II 
Transit Specialist 

GRADE AND SALARY: 17 

2465  Arborist 
2057  Audiologist 
3 1  9 0  Code Enforcement lnspector Ill 
2357  CoordinatorIJury 
21  2 8  CoordinatorIVolunteer Services 
2 6 0 2  Curator l l  
2297  Inmate Classification Counselor 
251  1 Internal Auditor I 

Equipment, Facilities and Services 

Equipment, Facilities and Services 
Equipment, Facilities and Services 
Equipment, Facilities and Services 
Social Science and Welfare 

Personnel Management & Employee Relation 
Recreation 
Automatic Data Processing 
Miscellaneous Occupations 

Information and Arts 
Social Science and Welfare 
Business and lndustry 
Administrative, Clerical and Office Services 
Equipment, Facilities and Services 
Personnel Management and Employee Relations 
Medical, Dental, Hospital and Public Health 
Medical, Dental, Hospital and Public Health 

Social Science and Welfare 
Business and lndustry 
Medical, Dental, Hospital and Public Health 

Medical, Dental, Hospital and Public Health 
Equipment, Facilities and Services 
Engineering and Architecture 
Engineering and Architecture 
Medical, Dental, Hospital and Public Health 
Social Science and Welfare 
Transportation and Environmental Services 

Biological Sciences 
Medical, Dental, Hospital and Public Health 
Engineering and Architecture 
Legal, Paralegal and Kindred 
Social Science and Welfare 
Information and Arts 
Public Safety and Enforcement 
Accounting, Budget and Finance 
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General Schedule Classification Plan 

Land Survey Analyst 
Law Clerk II 
Librarian II 
Maintenance and Renovation 

Specialist 
Master Electrician 
Medical Laboratory Technician 
Naturalist I 
Police Personnel Specialist 
Real Estate Appraiser II 
Relocation Advisor II 
Social Worker I 
Supervisory Administrative 

Officer I 
Supervisor/Employment and 

Training 
Supervisor1Horticulture 
Supervisory Nutritionist 
Supervisor/Recreation 

Leader II 
Supervisor/Technical 
SuperintendentIRefuse Collection 
SuperintendentIRefuse Disposal 

and Street Cleaning 

Engineering and Architecture 
Legal, Paralegal and Kindred 
Library and Archives 

Engineering and Architecture 
Equipment, Facilities and Services 
Medical, Dental, Hospital and Public Health 
Biological Sciences 
Personnel Management and Employee Relations 
Business and Industry 
Housing 
Social Science and Welfare 

Administrative, Clerical and Office Services 

Social Science and Welfare 
Biological Sciences 
Medical, Dental, Hospital and Public Health 

Recreation 
Equipment, Facilities and Services 
Equipment, Facilities and Services 

Equipment, Facilities and Services 

GRADE AND SALARY: 18 $43,810.81 to $72,492.64 

Assistant Vocational Services 
Manager 

Buyer II 
Civil Engineer II 
Computer Programmer 
Computer Systems Analyst I 
Construction Field 

Representative 
CoordinatorIASAP 
Coordinator IICommunity 

Service Programs 
Coordinator I /Rehabilitation Loan 
CoordinatorISpecial Services 
Customer Support Engineer Ill 
GIs Specialist 
Law Librarian 
Network Engineer I 
Pharmacist I 
Plans Examiner 

Social Science and Welfare 
Procurement and Supply 
Engineering and Architecture 
Automatic Data Processing 
Automatic Data Processing 

Engineering and Architecture 
Legal, Paralegal and Kindred 

Social Science and Welfare 
Housing 
Recreation 
Automatic Date Processing 
Planning and Urban Development 
Library and Archives 
Automatic Data Processing 
Medical, Dental, Hospital and Public Health 
Engineering and Architecture 
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General Schedule Classification Plan 

241  0 Senior Contract Administrator 
2 3 6 4  Supervisory Administrative 

Assistant t o  Counsel 
3 2 2 0  Supervisory Automotive 

MechanicIAdvisor 
3 2 1  7 Supervisory Graphic Artist 
3 0 9  1 SupervisorIPersonal Property Tax 
3 2 2 6  T&ES Inspector Ill 
2358  Transportation lnformation 

Specialist 

GRADE AND SALARY: 19 

Accountant II 
Air Pollution Control Specialist 
BudgetIManagement Analyst I 
Code Enforcement Engineer I 
Communications Officer 
Computer ProgrammerIAnalyst I 
Computer Systems Analyst II 
CoordinatorIAssisted Residential 

Services 
CoordinatorIFire Emergency 

Communications 
CoordinatorIHousing Program 
CoordinatorIVocational and 

Pre-vocational Services 
Epidemiologist 
Fiscal Officer I 
Housing Analyst 
Librarian Ill 
Mechanical Engineer 
Personnel Analyst II 
Program Analyst 
Probation Officer 
Public Health Nurse II 
Public Safety lnformation Officer 
Quality Assurance Specialist 
Real Estate Officer 
Records Administrator1 

Archivist 
Records Manager 
Revenue Collections Specialist IV 

Procurement and Supply 

Administrative, Clerical and Office Services 

Equipment, Facilities and Services 
lnformation and Arts 
Business and lndustry 
Engineering and Architecture 

Transportation and Environmental Services 

Accounting, Budget and Finance 
Transportation and Environmental Services 
Accounting, Budget and Finance 
Engineering and Architecture 
lnformation and Arts 
Automatic Data Processing 
Automatic Data Processing 

Social Science and Welfare 

Public Safety and Enforcement 
Housing 

Social Science and Welfare 
Medical, Dental, Hospital and Public Health 
Accounting, Budget and Finance 
Housing 
Library and Archives 
Engineering and Architecture 
Personnel Management and Employee Relations 
Administrative, Clerical and Office Services 
Public Safety and Enforcement 
Medical, Dental, Hospital and Public Health 
lnformation and Arts 
Social Science and Welfare 
Housing 

Administrative, Clerical and Office Services 
Administrative, Clerical and Office Services 
Business and lndustry 

Proposed 
City of Alexandria, Virginia FY 2007  Budget 16-21 

Appendices 



General Schedule Classification Plan 

Sanitarian II 
Supervisor Alexandria Community 

Corrections Programs 
SupervisorICode Enforcement 

Field 
Supervisor1Community Affairs 
SupervisorIEligibility 
Supervisor/Existing Structure 

Inspector 
Supervisor/ldentification 
Supervisor/Recreation 

Leader Ill 
Supervisory Registered Nurse 
Superintendent/Construction and 

Maintenance 
SuperintendentIParks and 

Facilities Maintenance 
SuperintendentITransportation 
Urban Planner II 
Water Quality Comp 

Specialist 

GRADE AND SALARY: 20 

Administrative Officer II 
Archaeologist 
City Arborist 
Civil Engineer Ill 
Code Enforcement Engineer Ill 
Computer Systems Analyst Ill 
Coordinator/Community and 

Family Advocacy 
CoordinatorIEmergency Planning 
Coordinator/lnformation 

Technology Services 
Program Coordinator 
Coordinator II /Rehabilitation 

Loan 
CoordinatorISite Plan1 

Administrative Assistant 
Coordinator1Telecommunications 
CoordinatorIVictim-Witness 

Assistance 
DirectorIAdult Day Services 

Center 

Medical, Dental, Hospital and Public Health 

Public Safety and Enforcement 

lnformation and Arts 
lnformation and Arts 
Social Science and Welfare 

Engineering and Architecture 
Public Safety and Enforcement 

Recreation 
Medical, Dental, Hospital and Public Health 

Equipment, Facilities and Services 

Equipment, Facilities and Services 
Transportation and Environmental Services 
Planning and Urban Development 

Transportation and Environmental Services 

Administrative, Clerical and Office Services 
lnformation and Arts 
Biological Sciences 
Engineering and Architecture 
Engineering and Architecture 
Automatic Data Processing 

Social Science and Welfare 
Public Safety and Enforcement 

Automatic Data Processing 
Social Science and Welfare 

Housing 

Planning and Urban Development 
Equipment, Facilities, and Services 

Legal, Paralegal and Kindred 

Social Science and Welfare 
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DirectorIElderly Assisted Living 
Program 

Early Childhood Development 
Training Specialist 

Emergency Management 
Analyst 

Emergency Management1 
Citizen Corporation Liaison 

Fiscal Officer II 
Inmate Records1Classification 

Manager 
Librarian IV 
Management Analyst II 
Naturalist II 
Network Engineer II 
Nurse Practitioner 
Psychiatric Nurse 
Public Health Nurse Ill 
Social Worker II 
Space Planner 
Senior Probation Officer 
Senior Real Estate Appraiser 
Supervisor1Electronic Publishing 

Office 
Supervisor1Business and 

Professional Licence 
SupervisorIFire Personnel 
Supervisor1Police Personnel 

and Training 
Supervisor1Recreation 

Leader lV  
Supervisor1Revenue 
SupervisorITax Services & 

Enforcement 
Supervisor1Therapeutic 

Recreation Leader II 
Systems Programmer Specialist 
Traffic Signal Systems Engineer 
Transportation Planner 
Watershed Program Administrator 

Social Science and Welfare 

Social Science and Welfare 

Public Safety and Enforcement 

Public Safety and Enforcement 
Accounting, Budget and Finance 

Public Safety and Enforcement 
Library and Archives 
Administrative, Clerical and Office Services 
Biological Sciences 
Automatic Data Processing 
Medical, Dental, Hospital and Public Health 
Medical, Dental, Hospital and Public Health 
Medical, Dental, Hospital and Public Health 
Social Science and Welfare 
Planning and Urban Development 
Public Safety and Enforcement 
Business and lndustry 

Automatic Data Processing 

Business and lndustry 
Personnel Management and Employee Relations 

Personnel Management and Employee Relations 

Recreation 
Business and lndustry 

Business and lndustry 

Medical, Dental, Hospital and Public Health 
Automatic Data Processing 
Engineering and Architecture 
Transportation and Environmental Services 
Engineering and Architecture 

GRADE AND SALARY: 21 $50,709.64 to $83,907.99 

201 8 Assistant City Attorney I Legal, Paralegal and Kindred 
201  5 Assistant Commonwealth's 

Attorney I Legal, Paralegal and Kindred 
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BudgetIManagement Analyst II Accounting, Budget and Finance 
Buyer Ill Procurement and Supply 
Circuit Court Law Clerk Legal, Paralegal and Kindred 
Code Enforcement Engineer Ill Engineering and Architecture 
Computer ProgrammerIAnalyst II Automatic Data Processing 
Coordinator IIICommunity Services 

Program Social Science and Welfare 
CoordinatorIResidential Services Social Science and Welfare 
Coordinator/Transportation Transportation and Environmental Services 
Director/Museum Information and Arts 
Division Chief/Communications Equipment, Facilities and Services 
Elections Administrator Policy Determining 
Librarian V Library and Archives 
Pharmacist II Medical, Dental, Hospital and Public Health 
Radio System Manager Public Safety and Enforcement 
Registrar Policy Determining 
Supervisor1Business Tax Audit Business and lndustry 
SupervisorICrime Analysis Automatic Data Processing 
SupervisorIFinancial Reporting Accounting, Budget and Finance 
SupervisorIFire Maintenance Public Safety and Enforcement 
Supervisor/Public Health Nurse Medical, Dental, Hospital and Public Health 
Supervisor/Recreation Leader V Recreation 
SupervisoryISanitarian Medical, Dental, Hospital and Public Health 
Supervisor/Treasury Accounting, Budget and Finance 
Therapist Ill Social Science and Welfare 
Urban Designer Planning and Urban Development 
Urban Planner Ill Planning and Urban Development 

GRADE AND SALARY: 22 $53,241.22 to $88,096.91 

BudgetIManagement Analyst Ill 
Chief of Surveys 
City Archaeologist 
Civil Engineer IV 
Computer Systems Analyst IV 
Consumer Affairs Administrator 
Coordinator/Domestic Violence 

Program 
CoordinatorILong-Term Care 

Services 
DirectorIAlternative Programs 
DirectorIResidential Programs 
Division ChiefIlTS Customer 

Services 
Human Services Program 

Administrator 

Accounting, Budget and Finance 
Engineering and Architecture 
lnformation and Arts 
Engineering and Architecture 
Automatic Data Processing 
Business and Industry 

Social Science and Welfare 

Social Science and Welfare 
Public Safety and Enforcement 
Social Science and Welfare 

Automatic Data Processing 

Social Science and Welfare 
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Internal Auditor II 
Lotus Notes Support Engineer 
Network Engineer Ill 
Risk Manager 
Senior Circuit Court Law Clerk 
Supervisory Administrative 

Officer II 
Supervisor/Court Services 
Supervisor/Laboratory 
Supervisory Landscape Architect 
SupervisorIPIE Program 
Supervisory Program Analyst 
Supervisory Social Worker 
Supervisory Therapist 
Supervisory Urban Planner 

Accounting, Budget and Finance 
Automatic Data Processing 
Automatic Data Processing 
Business and lndustry 
Legal, Paralegal and Kindred 

Administrative, Clerical and Office Services 
Legal, Paralegal and Kindred 
Medical, Dental, Hospital and Public Health 
Engineering and Architecture 
Social Science and Welfare 
Administrative, Clerical and Office Services 
Social Science and Welfare 
Social Science and Welfare 
Planning and Urban Development 

GRADE AND SALARY: 23 $55,904.50 to $92,503.81 

Affirmative Action Officer Policy Determining 
Assistant t o  the City Manager Administrative, Clerical and Office Services 
Business Facilitator Business and Industry 
Clinical Psychologist I Social Science and Welfare 
Computer ProgrammerIAnalyst Ill Automatic Data Processing 
Day Support Services Coordinator Social Science and Welfare 
Database Administrator I Automatic Data Processing 
SupervisorIClinical Substance 

Abuse Services Social Science and Welfare 
Engineering Supervisor Engineering and Architecture 
Supervisor/Environmental Quality 

Program Transportation and Environmental Services 
Web Architect Automatic Data Processing 

GRADE AND SALARY: 24 $58,696.94 to $97,124.38 

Assistant City Attorney II 
Assistant Commonwealth's 

Attorney II 
City Architect 
Clinical Psychologist II 
Computer ProgrammerIAnalyst IV 
CoordinatorICJIS 
CoordinatorIEmergency 

Management 
CoordinatorIOrganizational 

Development 

Legal, Paralegal and Kindred 

Legal, Paralegal and Kindred 
Engineering and Architecture 
Social Science and Welfare 
Automatic Data Processing 
Automatic Data Processing 

Public Safety and Enforcement 

Policy Determining 
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CoordinatorISpecial Project1 
Recreation 

Database Administrator II 
Deputy DirectorIOffice of 

Code Enforcement 
DirectorIAging and Adult 
Services 

DirectorlAlexandria Works! 
Director/Consultation and 

Education 
DirectorIOffice for Early 

Childhood Development 
DirectorIOffice of Economic 

Opportunities 
DirectorIOffice of Employment 

and Training 
DirectorIOffice on Youth 
Division ChiefIAdministrative 

Services 
Division ChiefICapital Projects 
Division ChiefIConstruction 
Division ChiefIEnvironmental 

Services 
Division ChiefIFacilities 

Maintenance 
Division ChiefIGIS 
Division ChiefIHousing Program 

Implementation 
Division ChiefILandlord-Tenant 

Relations 
Division ChiefIMaintenance 
Division ChiefIMotor Equipment 
Division ChiefIPersonnel Services 
Division Chief Quality 

Improvement 
Division ChiefISolid Waste 
Division ChiefITreasury 
Pension Administrator 
Purchasing Agent 
Principal Development Planner 
Purchasing Agent 
SupervisorIChief of Eligibility 
SupervisorIMental Health Team 

Administrative, Clerical and Office Services 
Automatic Data Processing 

Engineering and Architecture 

Social Science and Welfare 
Social Science and Welfare 

Social Science and Welfare 

Social Science and Welfare 

Social Science and Welfare 

Social Science and Welfare 
Social Science and Welfare 

Administrative, Clerical and Office Services 
Engineering and Architecture 
Engineering and Architecture 

Transportation and Environmental Services 

Equipment, Facilities and Services 
Planning and Urban Development 

Housing 

Housing 
Equipment, Facilities and Services 
Equipment, Facilities and Services 
Personnel Management and Employee Relations 

Social Science and Welfare 
Equipment, Facilities and Services 
Accounting, Budget and Finance 
Personnel Management and Employee Relations 
Procurement and Supply 
Planning and Urban Development 
Procurement and Supply 
Social Science and Welfare 
Social Science and Welfare 
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GRADE AND SALARY: 25  

DirectorIAcute Care Emergency 
Services Division 

Director1Community Support 
Program 

DirectorIJuvenile Mental Health 
Services Division 

DirectorIOffice on Human Rights 
DirectorIOffice on Women 
Directorloutpatient Program1 

Mental Health 
DirectorIResearch and Evaluation 
Division ChiefIDesign 
Division ChiefIPlanning & Zoning 
Division ChiefIRecreation 
Division ChiefIRevenue 

Administration 
Division ChiefITransit Services 
Division ChiefITransportation 
Fiscal Officer Ill 

GRADE AND SALARY: 26  

Assistant City Attorney Ill 
Assistant Commonwealth's 

Attorney Ill 
Deputy DirectorIGeneral Services 
Deputy DirectorILibrary 
Deputy DirectorIOffice of 

Housing 
Deputy DirectorIPersonnel 

Services 
Deputy Finance Director1 

Comptroller 
DirectorIDental Services 
DirectorINursing 
Division ChiefIDatabase 

Management 
Division ChiefINetwork Services 
Division ChiefIApplications 
Chief Social Worker Supervisor 

Social Science and Welfare 

Social Science and Welfare 

Social Science and Welfare 
Legal, Paralegal and Kindred 
Social Science and Welfare 

Social Science and Welfare 
Social Science and Welfare 
Engineering and Architecture 
Planning and Urban Development 
Recreation 

Business and Industry 
Transportation and Environmental Services 
Transportation and Environmental Services 
Accounting, Budget and Finance 

Legal, Paralegal and Kindred 

Legal, Paralegal and Kindred 
Equipment, Facilities and Services 
Library and Archives 

Housing 

Personnel Management and Employee Relations 

Accounting, Budget and Finance 
Medical, Dental, Hospital and Public Health 
Medical, Dental, Hospital and Public Health 

Automatic Data Processing 
Automatic Data Processing 
Automatic Data Processing 
Social Science and Welfare 
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GRADE AND SALARY: 27 $67,757.53 to $1  12,116.71 

Associate DirectorIAcute and 
Emergency Services 

Associate DirectorIAdministrative 
Services 

Associate DirectorIExtended Care 
Services 

Assistant City Attorney IV 
Assistant Commonwealth's 

Attorney IV 
Deputy DirectorIPlanning and 

Zoning 
Deputy DirectorIReal Estate 

Assessments 
Deputy DirectorIRecreation and 

Natural Resources & Capital 
Projects 

Deputy Director/Recreationl 
Program Operations 

Deputy Director/T&ES 
Engineering 

Director/Communications 
DirectorICourt Services 
Division ChiefIApplications 
Division ChiefIEnvironmental 

Health 
Division ChiefINetwork 

and Security Service 
Legislative Director 
Special AssistantIParks and 

Recreation 

Social Science and Welfare 

Administrative, Clerical and Office Services 

Social Science and Welfare 
Legal, Paralegal and Kindred 

Legal, Paralegal and Kindred 

Planning and Urban Development 

Business and Industry 

Recreation 

Recreation 

Engineering and Architecture 
Policy Determining 
Legal, Paralegal and Kindred 
Automatic Data Processing 

Medical, Dental, Hospital and Public Health 

Automatic Data Processing 
Policy Determining 

Recreation 

GRADE AND SALARY: 28 $71,145.38 to $1  17,722.50 

2 3 7 6  Assistant City Attorney V Legal, Paralegal and Kindred 
2375  Assistant Commonwealth's 

Attorney V Legal, Paralegal and Kindred 
1063  Deputy ChiefIPolice Public Safety and Enforcement 
1 189  Deputy DirectorIlTS Automatic Data Processing 
1 6 3 6  Deputy Director/T&ES Operations Transportation and Environmental Services 
1208  Deputy Director/T&ES 

Transportation and Transit Transportation and Environmental Services 
1 1 8 2  Deputy Fire Chief Public Safety and Enforcement 
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1 1 7 1 DirectorIDivision of Community 
Programs Social Science and Welfare 

1 1 9 6  DirectorIDivision of Job Link Social Science and Welfare 
1059  DirectorIOffice of Code 

Enforcement Engineering and Architecture 
1 0 6 0  DirectorISocial Services Division Social Science and Welfare 
1058  Undersheriff Public Safety and Enforcement 

GRADE AND SALARY: 29 $74,705.42 to $1  23,613.21 

2561 Clinical Psychiatrist Medical, Dental, Hospital and Public Health 
1 1 3 2  Deputy Commonwealth's 

Attorney Legal, Paralegal and Kindred 
109  1 DirectorIOffice of Citizen 

Assistance Policy Determining 
1057  DirectorIOffice of Historic 

Alexandria Information and Arts 
1 0 5 6  DirectorIReal Estate 

Assessments Business and Industry 
1 1 3 6  Medical Supervisor Medical, Dental, Hospital and Public Health 

GRADE AND SALARY: 30 $78,436.67 to $129,787.21 

1023  DirectorIFinance 
1035  DirectorIGeneral Services 
1048  DirectorILibrary 
1 0 9 4  DirectorIManagement & Budget 
1 1 0 2  DirectorIOffice of Housing 
1 0 6 6  DirectorIPersonnel Services 
1045  DirectorIRecreation, Parks and 

Cultural Activities 
2 5 6 4  Senior Clinical Psychiatrist 

Accounting, Budget and Finance 
Equipment, Facilities, and Services 
Library and Archives 
Accounting, Budget and Finance 
Housing 
Personnel Management and Employee Relations 

Recreation 
Medical, Dental, Hospital and Public Health 

GRADE AND SALARY: 31 $82,352.86 to $136,267.22 

DirectorIHuman Services 
DirectorIlTS 
DirectorIMental Health, Mental 

Retardation & Substance Abuse 
DirectorIPlanning and Zoning 
DirectorITransportation and 

Environmental Services 
Fire Chief 
Chief of Police 
Sheriff 

Social Science and Welfare 
Automatic Data Processing 

Social Science and Welfare 
Planning and Urban Development 

Transportation and Environmental Services 
Public Safety and Enforcement 
Public Safety and Enforcement 
Public Safety and Enforcement 
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GRADE AND SALARY: 32 $86,470.69 to $143,080.90 

1095 Deputy City Manager Policy Determining 
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Appendix E 

Public Safety Classification Plan 

CLASS 
CODE CLASS TITLE 

GRADE AND SALARY: 0 8  

3 1  6 3  Deputy Fire Marshal I 
3 8 2 8  Emergency Rescue Technician I 

GRADE AND SALARY: 0 9  

4091  Deputy Sheriff I 
4 0 9 6  Deputy Sheriff II 
4 0 7 5  Fire Fighter I 
4 0 4 5  Police Officer I 
4 0 4 9  Police Officer II 

GRADE AND SALARY: 10 

3 1  6 4  Deputy Fire Marshal II 
4 0 9 7  Deputy Sheriff Ill 
3 8 2 9  Emergency Rescue Technician II 
4 0 7 4  Fire Fighter II 
4 0 4 6  Police Officer Ill 

GRADE AND SALARY: 11 

4 0 9 9  Deputy Sheriff IV 
4 0 4 8  Police Officer IV 

GRADE AND SALARY: 12  

3 1  6 5  Deputy Fire Marshal Ill 
4 0 5 0  Police Corporal 

GRADE AND SALARY: 13  

3 1 6 6  Deputy Fire Marshallchief 

OCCUPATIONAL GROUP 

Public Safety and Enforcement 
Medical, Dental, Hospital and Public Health 

Public Safety and Enforcement 
Public Safety and Enforcement 
Public Safety and Enforcement 
Public Safety and Enforcement 
Public Safety and Enforcement 

Public Safety and Enforcement 
Public Safety and Enforcement 
Medical, Dental, Hospital and Public Health 
Public Safety and Enforcement 
Public Safety and Enforcement 

Public Safety and Enforcement 
Public Safety and Enforcement 

Public Safety and Enforcement 
Public Safety and Enforcement 

Public Safety and Enforcement 
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GRADE AND SALARY: 14 $53,241.22 to $88,096.91 

3 0 5 6  Deputy SheriffISergeant Public Safety and Enforcement 
3 8 3 0  Emergency Rescue Technician Ill Medical, Dental, Hospital and Public Health 
3 8 3 3  Fire Lieutenant Public Safety and Enforcement 
3 0 5 7  Police Sergeant Public Safety and Enforcement 

GRADE AND SALARY: 16 $58,696.94 to $97,124.38 

21 8 1 Deputy SheriffILieutenant Public Safety and Enforcement 
201  0 Fire Captain Public Safety and Enforcement 
1077  Fire Marshal Public Safety and Enforcement 
201  2 Police Lieutenant Public Safety and Enforcement 

GRADE AND SALARY: 19 $67,757.53 to $1 12,116.71 

21 8 2  Deputy SheriffICaptain Public Safety and Enforcement 
1 1 1 6  Fire Battalion Chief Public Safety and Enforcement 
201  3 Police Captain Public Safety and Enforcement 

GRADE AND SALARY: 20 $71,145.38 to $1 17,722.50 

1 1 5 6  Deputy SheriffIChief Public Safety and Enforcement 

The Chief of Police, Fire Chief, Sheriff, Deputy Chief of Police, Deputy Fire Chief, and 
Undersheriff positions are reflected in the General Schedule Classification Plan (Appendix E). 
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Appendix F 

FY 2007  Proposed City Holidays 
July 1, 2006  - June 30, 2007  

Independence Day 

Labor Day 

Columbus Day 

Thanksgiving Day 

Day after Thanksgiving 
(in lieu of Veteran's Day) 

Christmas Eve (observed) 

Christmas Day (observed) 

New Year's Holiday (observed) 

Martin Luther King, Jr. Day 

President's Day 

Memorial Day (observed) 

Tuesday 

Monday 

Monday 

Thursday 

Friday 

Monday 

Tuesday 

Monday 

Monday 

Monday 

Monday 
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July 4, 2006  

September 4, 2 0 0 6  

October 9, 2 0 0 6  

November 23, 2006  

November 24, 2006  

December 25, 2006  

December 26, 2006  

January 1, 2007  

January 15, 2007  

February 19, 2007  

May 28, 2007  
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